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d meeting of Strategy Committee meets to plan ways and means 
incing Macy's that they must "Negotiate — Not Arbitratel" 





S$ Watches From Sidelines 
s‘65’ and RWDSU Combine 


i recent weeks there have been 
Meetings for the purpose of 
ing and re-examining the 

bilities of establishing a uni- 

tment store here in New 


he tempo of these talks picked 
f@iter the national CIO had an- 
inced that they were allowing 
‘temporary charter issued to 
Erict 65 to lapse last December 
It was generally understeod 
that time that the reason be- 
id CIO’s action was to avoid 
complications likely to arise 
more than one union having 
fame area of jurisdiction. 
mmce that time considerable en- 
has been put into the job of 
g a basis on which Local 
65” and the Retail, Whole- 
‘and Department Store Work- 
Union could get together. 
» . 1S Deman 
1-S, with nearly 8,000 
is as big as all out. 
ment stores put together. 
long ago recognized that the 
bail other contractual work- 
iditions of Local 1-S mem- 
are superior to the conditions 
which other department 
workers labor. 
MU also recognized Local 1-S 


as a steady union that did not 
swing violently from one extreme 
to another, but consistently fought 
for the best interests of all its 
members. It was on these bases 
that CIO, more than three years 
ago, chartered Local 1-S as the 
cornerstone of the United Depart- 
ment Store Workers of America. 

It was also with this in mind 
that Local 1-S stated its minimum 
demands for participation in the 
merger under discussion. 

e officers of Local 1-S, out of 
their long years of experience, are 
aware that all union members must 
be equal partners in the making 
and carrying out of union policy. 

That was why their major de- 
mand was that each department 
store local affiliated with ‘65’ have 
its treasury restored and that they 
be given the right to run their 
own unions as they see fit. They 
proposed further thet all depart- 
ment store locals be represented 
on a Joint Board, through which 
policy could democratically be 


made. 
No Progress 
When it became evident that no 
substantial progress was being 
made in this direction, Local 1-S 
(Continued on page 2) 


KERS TELL MACY'S 


More than 4,000 members of Local 1-S occupied every seat and every inch of standing 
space in Manhattan Center’s huge ballroom to hear a “no progress” negotiations report from 


President Sam Kovenetsky, and to plan a program of action which, it is hoped, will force 
Macy’s to bargain in good faith rather than toss such questions as pay raises and shorter hours 





STRATEGY COMMITTEE NAMED TO 
PLAN ACTION PROGRAM DURING 
NEGOTIATIONS; BOARD HITS MACY 


The Local 1-S Executive Board, 
at its regular meeting on March 
30, took to heart the fighting pro- 
gram advanced by President Sam 
Kovenetsky and Vice Presidents 
Phil Hoffstein and George Gur- 
ian. The Board, acting on the rec- 
ommendation of the officers, set 
up a nine-member strategy com- 
mittee charged with planning an 
immediate and continuing action 
program both in and outside the 
store. 

The Board also heard and acted 
on reports submitted by it Politi- 
cal Action, Anti-Discrimination, 
Trial and CIO Council Commit- 
tees, as well as reports on nego- 
tiations, and recent developments 
affecting the merger of depart- 
ment store unions, 

Strategy! 

The Union’s officers opened the 
discussion of how best to con- 
vince Macy’s that the people need 
a raise with a blistering attack on 
the company’s tactics. “Macy’s,” 
said Board Chairman Phil Hoff- 
stein, “is dong a wonderful job 
of stalling. They absolutely refuse 
to negotiate in good faith. They 
have made no offer and no ex- 
cuses...™ 

“We're not going to sit by and 
let Macy’s push us into arbitra- 
tion,” said President Sam Koven- 
etsky. “I ask the Board to help ma 
a program of action with which 
we can fight back. Macy’s is 
making its Easter season money 
and every worker in the store is 
helping them. I say let’s make 
them negotiate in good faith with 
us or make them pay the price for 
bad faith!’ ” 

Suggestions 

As the floor was opened for dis- 
cussion a flood of ideas of how to 
put the pressure on Macy’s poured 
out. Among them were: 

1. A series of demonstrations 
outside the store to call public at- 
tention to Macy’s refusal to bar- 


gain. 

2. A leaflet to the public to tell 
them the facts and asking them to 
write or phone Macy’s insisting 
that the company bargain fairly. 

3. Delegations to Macy’s Presi- 
dent Bingham demanding fair and 
fast negotiations. 


5. Rallying of the entire mem- 
bership for the fullest defense of 
the contract while on the job. 

Committee 


Named to the Strategy Commit- 
tee which will set the timetable 
for action were Mary Boyd (4th 
Floor), Peter Gilhooley (White 
Plains) , Tony Gentile (Receiving) , 
Virginia Gerardin (ASD), Ed 
ward Hansell (Jamaica), Sam 
Levine (2nd Floor), Frieda Paris- 
er (Flatbush), Alfred Smith 
(Parkchester) and Dick Vaughn 
(6th Floor). 


Political Action 
PAC Chairman Charles Boyd 


reported that the petition cam- 
(Continued on Page 2) 


into the hands of an arbitra- 
tor who is unfamiliar with 
store problems and the needs 
of the Union’s members. 

In a sharp and bitter attack on 
Macy’s for their attitude and ac- 
tions thus far in negotiations, 
President Sam Kovenetsky said: 

“And what does Mr. Fischer 
have to say for Macy’s? He tells 
us that your standards are much 
higher than those in any other de- 


C ‘ 
LATE BULLETIN — Less 
than an hour before the Local 
1-S NEWS went to press thou- 
sands of workers at Herald 
Square and the outlying areas 
gave a convincing demonstra- 
tion of strength and determi- 
nation to win. The demonstra- 
tion was a huge success! 
‘i J 
partment store in the city—or- 
ganized or unorganized. He tells 
us that you make an average of 
$5 a week more than your neigh- 
bors in Gimbels or Bloomingdales. 
(Continued on page 3) 











1-§ Blood Bank Film Rated 
Top Aid For Coming Drive 


By Deby Valencia 


At a recent Thursday morning 
staff meeting shortly before the 
membership meeting, we were 
privileged to have a preview show- 
ing of the film taken during our 
1953 Blood Bank drive, 

To a basically fine film, the Un- 
ion has added an excellent story 
narrated by Bob Hite of the Co- 
lumbia Broadcasting System, and 
an outstanding musical score. 

The combination results in a 
simple and effective movie that 
should go a long way towards win- 
ing more support for the blood 
bank than ever before. 

The beauty of the film lies in 





if you... 
your husband 
or wife. . 
or children 
under 18... 
or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 
And Rest Assured That 








Local 1-S Will Do the Rest 





the fact that it takes the viewer by 
the hand and leads him step-by- 
step through the process of part- 
ing with a pint of blood. One se- 
quence that got a strong audience 
reaction shows the nurse needle- 
tapping the vein from which the 
blood is drawn. 

While the picture was in the 
making there was some question as 
to whether or not that shot should 
remain in. The question was final- 
ly decided when an informal opin- 
ion poll was taken and people 
agreed that they felt as though 
they had just give a pint of blood 
and that it was as easy as pie. 
And that is the main message of 
this important film! Giving to the 
blood bank is easy and vitally 
important! ! 

As this wonderful picture un- 
folded it recalled to mind the hun- 
dreds of telephone calls received 
at the Union office. Some voices 
pleading, some crying—“‘Am I 
covered?” “Can I get blood for my 
wife, husband or child.” Single 
Union members, with a doubt in 
their voice, asking, “May I have 
blood for my mother or father?” 

The lump you feel in your 
throat at hearing it in theirs—the 
thanks and blessings of all those 

(Continued from page 3) 











BRANCH STORE NEWS 


PARKCHESTER 








It was great, tell me, to see the busses 
loaded up here at Parkchester and heading for 
the rship meeting at Manhattan Center. 
All reports of the meeting are that it was won- 
derful. Your reporter, just back from illness, 
was truly sorry to have to miss it. In addition to 
tremendous interest in the course of our negotia- 
tions, the people brought back a great deal of 
enthusiasm over the Union’s new Blood Bank 
picture. They rate it as great and think it de- 
serves an Oscar. Actually the best test of the 





effectiveness of the picture will be on May 20th when the Bloodmobile 
rolls around. There are many people here who have unfortunately had 


to call on the Blood Bank. ever they did they found it ready to 


serve them or their family at no cost. Soon it will be our turn to sign 
up as volunteers—then to roll up our sleeves and give. Be sure to si 
the pledge sheet when your Steward brings it around after the be 
we'll have to get the drive started .. . I’m sorry that | was unable to get 
around and gather the personal news items of interest in time for thi 
— Will do my best to get as much as possible into the next column. 


FLATBUSH 


An interesting feature last March 26th was the 
Fashion Show, but I was able to only get a 
glimpse of it and can’t tell you much about it. 
I did manage to see little Susie Schertzer, daugh- 
ter of Florence Schertzer (F10) and little Johnny 
Intall, nephew of Grace Sevasta (F10). Both 
were very good... Helen Riley (Service Desk) 
is still quite ill. Also Anne Rosenfeld (F4) — 
tna McKelvin (F4) — Clara Weisberger 

“nr (F15) ... Marie Meehan (F6) — Betty Stone 
Anne Bowen = (FBP) Kay Singer (F10) and Emma Floranden 
(F11) are all expected back soon . .. And we were all glad to see Mary 
Adesso (F3) and Rhea Hennessey (F19) back and getting to be them- 
selves again . . . Congratulations to Rita Lanzone (F3) on her 15th 
anniversary celebration . . . Welcome to our new Shop Stewards Betty 
Newman and Rose D’Elena. We are confident that they will do a fine 
job for the people they represent . . . Sorry that Jay Hirsch has left us. 
ope you have the best of luck wherever you are, Jay ... What about 
the MYSTERY BUS RIDE? We will let you know the date, but where 
you will be going is still a mystery!!! Sounds like fun ... Need money 
for vacations or other necessities? Don’t forget the Credit Union—de- 
signed to meet your needs with friendly, inexpensive service. It’s yours 
to use! 





WHITE PLAINS 


Many women in the store have come to us with 
praise for the efforts of Helen Ruderman, the 
first woman to be elected to the Executive Board 
of this division. We are pleased to say this 
column has been chosen to announce the ap- 
preciation and thanks of her fellow workers. Pete 
Gilhooley and Bob Phillips spend a good part of 
their time explaining to members the happenings 
at Negotiations. We are fortunate to have two ' 
such experienced trade unionists as Pete and 
Bob representing us. The Organizing Committee Bill Bittner 
announces that there is an important need for women volunteers. Let 
us not forget that it was the women who were exploited the most be- 
fore the Union was established. Think it over, gals, a few hours a week 
is all we ask. Correction: Last issue we stated the Men’s Club sponsored 
the Fifth Annual Dance. This affair was conducted by the Canteen 
Committee composed of the following from Local 1-S: Bill Woods, 
Chairman, Pennie Brandon, Fred Ernst, Nathan Hill, John McNamee, 
and Carl Kurtz. Elizabeth Thompson, Martha Allen and Jack ne 
represented the Executive Staff. The committee is to be congratulate 
for their work. The Dance, to say the least, was excellent. We wish 
negotiations could be carried on in the same co-operative spirit. 





JAMAICA 


Ralph Boitle of Men’s Clothing became the proud father of a baby 
irl named Eileen. Our congratulations to Mr. and Mrs. B. . . . “Smiling 

ave Jackson (Maintenance) back from his vacation . . . We are all 
very happy to hear that Edna Nerenberg’s husband has recovered from 
his heart attack and has left the —— where he had been for six 
weeks. He will go to veteran’s Camp McGregor to recuperate . . . The 
Carbone Brothers are back from the Marine Corps and Korea, All the 
store joins in welcoming them back and wishing them luck . . . Angela 
Miele (Alterations) is well again and back with us after being out for 
three weeks with that old devil Virus. Keep well, Angie . . . lotte 
Krieger of Sportswear is back again after a recent operation. She’s look- 
ing well and feeling that way, too . . . Lita Goodstein, formerly of 
Coats and Suits left the store recently. She'll be married in June to a 
fellow who will be (she says) a very prominent attorney. Best of luck, 
Lita. We hate to lose you, but we’re glad, too . . . The whole department 
presented Lita with a gift apropos of the June event . . . The checker 
tournament is still going strong and Willie Williams is still the champ. 
His keenest competition is still Kenny Davidson of my . +. Sam 
Charles of Display sends along this gag—“If you look like your pass- 
port photo—you need the trip!” 


Executive Board Hits Macy... 


i ons was being 
well and widely received by the 
members and that thousands of 
signatures were to be sent to the 


r. 

He also reported that the Com- 
mittee had sent telegrams to Sena- 
tors Lehman and Ives in support 
of the George proposal. 

were sent to State 
legislators opposing a plan for 
“automatic injunctions” and in o 
position to a Bill which would lim- 
it doctor participation in health 
plans. 
Anti-Discrimination 

John Malone, reporting for the 
Anti-Discrimination yb 
told = 1 that the ve ent 
anti-Negro gurines previo 
called to 's attention had 
been remo from the _ 
floor and repainted. He anno 
that there was nothing objection- 
able in their shape or form and 
the Committee regarded the prob- 
lem as having been satisfactorily 
resolved, 


City CIO 


Board Chairman Phil Hoffstein, 
who also represents Local 1-S on 
the Executive Board of the New 
York City CIO Council, reported 
on Local 1-S’ opposition to Geen 
Wagner’s program of extending 
the 3 per cent City Sales Tax to 
a list of additional items in order 
to pay city employees a badly need- 
ed raise. 


Merger... 


(Continued from page 1) 
withdrew from the continuing 
talks, 

It can be confidently expected 
that CIO will continue its efforts 
to produce one big union. Local 
1-S has long favored such a de- 
velopment, Sut has consistently 
maintained that it must be a union 
within which the workers can make 
their voices heard. 

Needless to say, we are very 
much concerned when Macy’s tells 
us that our average wage is much 
higher than the average in other 
organized stores in the city. We 
would very much like to see all 
standards, theirs and ours, raised. 
We have, in the past offered a 
helping hand toward that end. The 
lack of cooperation among depart- 
ment store workers and their un- 
ions, to this point, does not dis- 
courage us, because we continue 
to believe that the needs of the 
thousands of workers involved are 
more important than anyone’s 
pride. 





Past and Future 


It is difficult to predict what the 
days ahead may bring. Members 
of Local 1-S may well remember 
the years of foal prograss which 
lie behind us and confidently look 
forward to many more. 

An important part of that con- 
fidence must come from the knowl- 
edge that no decision affecting 
their well-being will be made with- 
out their fullest participation. No 
matter what, the banner of Local 
1-S will remain a proud symbol 
of a successful and democratic 
union. 





FREE 
LEGAL AID CLINIC 
at the 
UNION OFFICE 
Every Wednesday 
5 to 7 P.M. 








In a sharp criticism of the CIO 
Council’s action,» Vice President 
Hoffstein said, “Mayor Wagner 
called the Council officials in to 
meet with him to discuss raises for 
city employees. The Mayor offered 
those raises that CIO 
would extension of the 
3 per cent City Sales Tax. By do- 
ing this we contend that Mayor 
Wagner has attempted to evade 
his responsibilities of leading the 
fight for a fair tax return from 
the state to the city and has ac- 
cepted Governor Dewey’s advice to 
raise our taxes. 

“The City CIO walked into the 
trap. They accepted a raise of only 
$9 million above what had been 
previously offered and which is 
about one-third of what the city 
workers really need. They also 
yg sae a tax plan which increases 
the burden on all workers. 

“The Council asked all its af- 
filiates to to this. Sam Ko- 
venetsky and I disagreed and told 
the Council that we refuse to con- 
done an extension of the Sales 
Tax. I believe we should place our 
position on the record, and ask 
the Board if it supports our posi- 
tion.” 

The Executive Board voted 
unanimously to back the position 
taken by its Council representa- 
tive, 


Trial Committee 


Reporting for the Trial Com- 
mittee, Esther Greenberg told the 
Board that Henry Seelman had 
agreed to accept an apology from 
George Dennis for the “disparag- 
ing remarks” with which he had 
charged him. At the recommenda- 
tion of the Trial Committee, the 
Chairman of the Board sent 
Brother Dennis a stern warning 
that any similar offense in the fu- 
ture would be dealt with severely. 

Douglas Jones (MTE) was 
tried in absentia and expelled from 
Local 1-S for consistent violation 
of its Constitution and By-Laws. 


Jones had disregarded alj 
by the Union to disom 
Te. 


fused to appear for a formal hes. 
ing before the Trial Comin 


Saturday Onlies 

Vice President Phil Hofistei, 
advised the Board that some 
ress had been noted in the 
for a contract and an adequate 
hike for the Saturday onlies, 
said that another meeting of thy 
group could be e in the 
near future. 


Steward Meetings 


The Executive ME acs voted 
against giving i additional 
power to deal with Shop Stewards 
who are absent without excug 
from two or more Steward meet. 
ings. It was the opinion of the 
Board that the Constitution 4). 
ready granted them and the peo. 


ple of each department enough 
strength to meet such problems, 


Welfare Aid 


All Floor Committee memben 
were asked to make sure that Shop 
Stewards on their floors are fp. 
miliar with the system used in 
notifying the Welfare Board of 
Union members who are sick # 
home or hospitalized. Stewards are 
urged to report such absences di- 
rectly to the Union office imme. 
diately and on the card provided 


for that purpose. 
Proposed Merger 


President Sam Kovenetsky re 
ported on developments in the pro- 
posed merger of the Retail, Whole- 
sale and Department Store Union 
and the Distributive, Office and 
Processing Workers, District 66. 
For details of Local 1-S position 
see story on Page 1. 


New Members 


The Board welcomed newly- 
elected Helen McFarland from 
the Controllers office and David 
Greenberg of the 7th Floor. 





MACY CIRCUS STAGES RED HOT 
GIVEA WA Y—BUT NO PAY RAISES 


Macy’s found it a lot easier to 
offer $18,000 in prizes and “Five 
Week-Long Vacations With Pay” 
than to think of getting down to 
such fundamentals as a raise that 
would buy more red meat instead 
of the Red Hots they were hand- 
ing out. 

Sure everybody likes a party. 
Matter of fact, just about everyone 
we spoke to said the hot dogs and 
sauerkraut and pop corn kas cokes 
were fine. 

One guy nearly choked before 
he could holler that “Macy’s is giv- 
ing the winner of the contest “5 
week vacation with pay!” 

A Union member who knows 
Macy’s longer answered, “Look, 
the company is putting on a circus, 
but you don’t have to make like a 
clown! When Macy’s says ‘Five 
Week-Long Vacations’ they mean 
they’re going to be big hearted 


and give five people a one week 
vacation. See? And besides, vace 
tion time is coming and we'll al 
get one, two, three — even fou 
weeks with pay. See? So have ar 
other hot dog and if you really 
think it’s good just get down m 
your knees and thank Macy’s for 
all they’ve done for you — if you 
can think of anything!” 


DO YOUR 
SHOPPING 
at the 
UNION OFFICE ... 


CUT RATE 


MAGAZINE 
SUBSCRIPTIONS 
NOW ON SALE 


Save Mo On All 
Periodicals 
BE WISE... 
SAVE MONEY ..: 














290 Seventh Avenue 





LOCAL 1-S NEWS 
Published Twice Monthly except June, July, August, when published 
monthly by 


LOCAL 1-S UNITED DEPARTMENT STORE WORKERS OF AMERICA, C10 


President: Sam Kovenetsky 
Ist Vice Pres.: Philip Hoffstein 2nd Vice Pres.: George Guriat 
Editorial Board 
Jerome Harte Ceil Cumy 
Editor: Dick Pastor 
Annual $1 


Entered as Second Class Matter at Post Office, New York, N. & 


— 


_New York 1, N. Y. 











ee 






































& 


rt | 





eiee tek 


bgaki 


S¥ee 


fF 


Reggae 
e8ean2 es 


ovided 







































HOT DOGS ARE OK, 
BUT HOW ABOUT SOME 


SEASONING ? 











Fifty Children Eligible 
for Free Camp This Summer 


Fifty youngsters between the age 
Pp 12 ehildren of Local 1-S 
nembers, will be in line for camp 
yeations of at least two weeks at 
no cost in most cases and very low 
cst in some. 

This remarkable opportunity is 
nade possible through the Union’s 
piticipation in the Community 
Services Committee of the New 
York City CIO Council . 

An approximate guide for fin- 
meal eligibility may be gotten 


from the following: 
No. in Family Wkly Income 
2 $42.30 
3 53.10 
4 62.20 
5 69.25 
For each person in excess of 5, 
sd about $5 to weekly income. 


It must be remembered, how- 
aer, that the above figures are 
merely guides. Special attention 
wil be paid in cases where, for 
ample, a worker is now earning 
tbove the stated figures, but was 
ot of work for some time pre- 
viously, 

Camping Program 

camping program will pro- 
ide the youngsters with well- su- 
pervised recreation, healthy meals 
ind good facilities. The camps are 
heated in the Bear Mountain Park 
uea as well as elsewhere in New 
York State. 

How to Apply 

In order to get an application 
you must :— 

1) Be a member of Local 1-S. 

2) Write, don’t phone, to: Cam 
Program, Local 1-S, 290 Seven’ 
Avenue, New York 1, N. Y., giving 
ofan staff rear your 

amily earnings (your own 
wlary and that of your husband 
wife if they are employed) ; the 
umber of people in your family ; 
td the name and age of the child 
© children you want to send to 


On receipt of this information 
Union will send you an 
ion blank which must 
,out in detail. The ica- 
on must then be retu by 
tail, to the Union. 
local 1-S will NOT make the 
ital determination of the fifty 
Nest eligible children. Applica- 
tons will be processed by the Com- 
unity Services Committee, and 
local 1-S will notify you if your 
eid accepted 





has been and for 





which camp and the dates. 
Do It Now! 

Because this camping program 
is also being made Seallabte to all 
unions participating in the Com- 
munity Services Committee and 
the Greater New York Fund it is 
important that you act quickly if 
you are interested. If you are, 
write for your application TO- 


DAY. 





You Can .Be 
Proud to Wear a 


LOCAL 1-S 
UNION BUTTON 
Get Yours Today! 

Only 50 cents 


At the Union Office 


1-S Film... 


(Continued from page 1) 
who have received blood for them- 
selves or loved ones. 

All this ran through this writer’s 
mind as the picture showed the 
wonderful efficiency of the doc- 
tors, nurses and nurse’s aids and 
how easy it is to give and the work 
that pint of blood we give per- 
forms. 

It made me feel very proud to 
see on film the people we know 
and work with. I remember other 
times when Local 1-S stood as one. 
But I never felt quite so proud as 
while watching this picture. 

Thinking of the wonderful ac- 
complishments of the Blood Bank 
I grew more and more certain that 
this picture would win us thou- 
sands of additional volunteers to 
help fill our bank to capacity. 

I hope everyone sees this pic- 
ture because I am sure you will 
feel as I did—proud and will ing to 
help continue the important, life 
saving work our blood bank is 


doing. 

When your Shop Steward brings 
the blood bank pledge sheet to 
you I know that everyone will want 
to sign up as a volunteer. 

As the film says, “Only those 


in the pink of physical condition 
will be acepted so all come in 
response to their Union’s call.” 


“Remember, the life you save 
may be your own. So GIVE to 
your Union Blood Bank. It’s easy, 
it’s painless—it’s vitally impor- 
tant. 











I-S Membership Gets Best All-Round 
Protection For Self and Family 


“What is the Union doing about 
it?” is a question asked in many 
forms with regard to many things. 

In some cases the answer is an 
obvious one. When the Union wins 
a general wage increase there is 
more money in every member’s 

the Union is respon- 
sible for stopping an executive 
from doing work every mem- 
ber benefits. When the Union wins 


the reinstatement of a discharged 
worker everybody enjoys a little 
greater measure of security. 

There are other Union gains, 
and functions, however, which 
benefit all members, but which 
may or may not be used and ap- 
preciated equally. 

For example, when the Union 
won the first Health and Hospital 
plan in 1949 every member hailed 








(Continued from page 1) 
He tells us that you have more 
security and more benefits than 


agree with Mr. Fischer. 
You have all of these things be- 
cause you and your Union have 
fought hard for them. But what 
Mr. Fischer doesn’t mention is the 
fact that you handle more cus- 
tomers and more merchandise than 
any worker in any other depart- 
ment store. 

“Nor does he mention, when 
he asks the workers to take no 
raise so that the stockholders can 
get a better return on their in- 
vestment, that those stockholders 
have received their dividends every 
year since 1927. They even got 
them in 1932 when we were hit 
with a 10 per cent pay cut. 

“Macy’s tells us they are the 
guardians of the investments of 
widows and orphans. But they 
don’t tell us who owns the biggest 
part of their shares. The National 
City Bank has a terrific stake in 
Macy’s, both in stocks and loans. 
And the Metropolitan Life In- 
surance Company is no small dab- 
bler in Macy’s affairs! 

We know that the widows and 
orphans of workers generally have 
little to invest since they work for 
wages as we do—and that means 
living on a hand to mouth basis!” 

Praises Members 

President Kovenetsky had words 
of high praise for the members’ 
response to the Union’s “tell Fisc- 
her” campaign. He said, “Thou- 
sands of you took advantage of 
your Union’s suggestion and told 
him (Fischer) that the cost of liv- 
ing was still at or near its all-time 
high. You told him, too, that your 
rents had gone up 15 per cent, 
that your bes had increased by 
50 per cent and that all of the 
essential services you need for the 
health and well-being of your- 
self and your family had skyrock- 
eted in cost. And if we were to 
write again today we could add 
that the extension of the 3 per cent 
City Sales Tax to a long list of 
items not previously taxed, will 
add further to the financial bur- 
den we have to carry.” 

Why Does Macy Stall? 

The Local 1-S President de- 
clared that Macy’s had stalled ne- 
gotiations to await the settlement 
of the Gimbel contract. 

He said, “Their waiting came 
to an end last week. The question 
now is, how much aid and comfort 
does Macy’s get from that agree- 
ment? 

“The workers at Gimbels are 
scheduled to receive a $2 general 
wage increase; a pension plan that 
won't start until 1955 .. . and an 
extension of their contract until 
emt that the agree- 

“It is our view that the 
ment they reached fails to meet 
the needs of the workers they rep- 
resent!” 

Negotiators Speak 

Following President Kovenetsky 
to the microphone were Ceil Cur- 
ry, John Malone, Morris Telzer 


Negotiate!... 


and Sam Levine—all members of 
the Negotiating Committee. 

Each of them told grimly of 
Macy arrogance in refusing to 
even make an offer of a wage in- 
crease. They urged the entire mem- 
bership to give full backing to 
recommendations of the Strategy 
Committee as the only means of 
letting Macy’s know that every 
worker is solidly behind the de- 
mands and the negotiators facing 
management. 

Strategy Report 

Vice President Phil Hoffstein, 
reporting for the Strategy Com- 
mittee, said: 

““Macy’s comes to us and wants 
us to agree to a ‘moratorium’ on 
wage increases. But they don’t de- 
clare a moratorium on dividends, 
or flexibility, or job reviews or 
pressure. 

“Our demands are not fantasies. 
They are real down to earth things 
that we need and are determined to 
fight for! 

“To help us fight more effective- 
ly, your Strategy Committee rec- 
ommends that all of us get out 
there in front of the stores and 
show Macy where we stand.” 

There was an almost unanimous 
response to his call for all those 
who pledged to be on the demon- 
stration picketline to stand. 

Speakers from the floor backed 
the Strategy Committee report and 
reaffirmed the belief that “we can 
win more by standing up and fight- 
ing. This is the only language the 
bosses understand.” 

Film Premiere 

The first public showing of the 
Union’s Blood Bank Film, “Build 
the Bank” won the enthusiastic 
applause of the large audience. 

Speaking after the picture, Vice 
President George Gurian appealed 
for the full participation of all 
members in the coming Blood Bank 
drive. He announced that the drive 
will take place in Herald Square 
on May 18, 19 and 21. At Flat- 
bush and Parkchester on May 20 
and Jamaica on May 2lst. Sepa- 
rate arrangements are to be made 
at White Plains, which is not cov- 
ered by Red Cross’ New York 
Chapter. 


GIMBEL TALKS 
YIELD CONTRACT 


Gimbel workers were called on 
to ratify a contract which will pro- 
vide them with a $2 weekly wage 
increase, a pension plan in 1955 
and a three year extension of the 
and a four year extension of the 

resent contract, now to expire in 
3 

terms of the agreement were 

ratified by the workers at an over- 
flow meeting at Manhattan Center. 
According to an article appearin 
in Women’s Wear Daily on Apri 
x “In hegre to Gimbel em- 
ployes, last night’s meeting had 
several hundred employes from 
Saks-34th Street and Stern Bros. 
in attendance.” 








it as the great victory it was. Since 
that time thousands of members 
and their husbands or wives and 
children have used the plan and 
sung its praises. Other thousands, 
who through personal good for- 
tune have not had to use it, some- 
times fail to count it as one of the 
major victories won by Local 1-S 
in more than fifteen years of bar- 
gaining with Macy’s. 

Or take our strictly voluntary 
Welfare Board and the work it 
does. When a member is out ill, 
his or her Shop Steward is suppose 
to immediately report that fact to 
the Welfare Board. Members of 
the Board, on their own after-work 
time, send out cards and gifts to 
confined and hospitalized members 
and are now working on plans for 
a series of medical surveys of the 
eyes, feet, teeth, lungs, etc. 

The Union sponsors the program 
and activity of the Welfare Board 
because every member is regarded 
as a friend with whom great ex- 
periences have been shared. The 
letter columns of our Local 1-S 
NEWS have often been full (too 
full, say some) of the kindness and 
good wishes that are returned to 
the Union from members who 
have re-discovered the fact that 
taeir Union is a flesh and blood 
organization and not a machine. 

A somewhat smaller group has 

made the same discovery, but with 
even more astonishment. The mem- 
bers in this group consist of those 
with personal problems, difficulties 
with in-laws, legal problems, child 
guidance problems and the like. 
All of them have found that even 
in these knotty areas the Union 
has an answer for them. The re- 
sult of all of this — and such other 
parts of the Union’s program as 
its Medical Plan and Blood Bank 
— is that more and more people 
know that their Union is the an- 
swer to most, if not all of the 
problems. 


Trial Period 
Halts DA-CT 
Bonus Fight 


A six week truce has been de- 
clared in the bitter battle over pro- 
per bonus production figures in the 
recently combined DA-CT State- 
ment Operator unit. 

The truce period represents the 
time during which a new set a fig- 
ures will be given a trial — wi 
the aa | guaranteeing that no 
worker will suffer any financial 
loss for the same effort during this 
time, 

The problem arose when Macy’s 
brought together the two groups, 
each performing almost identical 
machine operations and each earn- 
ing bonus on widely different pro- 
duction standards. 

To date the dispute has involved 
Local 1-S Vice Presidents Phil 
Hoffstein and George Gurian and 
Office Divis ion Administrator 
Dorothy Pandolfini and ex-Admin- 
istrator (now Local 1-S Office Man- 
ager) Deby Valencia. On Macy’s 
side, the company has brought in 
its top personnel from Labor Re- 
lations and from the Office Divi- 
sion. 

Only when the Union submitted 
a grievance calling for the equal- 
izing of bonus standards at the 
higher rate, did Macy’s decide that 

standard was not a proper one 
and undertake a new time study of 
the operation. The current trial is 
b on the new findings. 





Caution Lifted As Faulty 
Drawers Yield Lost $$ 


By Jerry Harte 


Late in March Helen Burwell of 
the Boy’s Furnishings Department 
was interviewed and cautioned by 
her Supervisor because of two 
cash register shortages in a period 
of less than two weeks. The cau- 
tion and the problem were serious. 

Helen immediately informed 
Floor Committeeman Felice de- 
Felice of her difficulty. At his sug- 
gestion, and with the Supervisor's 
knowledge, she called the Cash 
Register Office and asked whether 
a register is checked when a short- 
age is noted. She was told that this 
is “automatic.” 

Helen and deFelice then called 
on Cash Register Maintenance to 
check one of the register drawers 
which did not lock properly. Al- 
though the drawer was found to be 
defective, the maintenance man 
had to be coaxed to remove it. He 
stoutly insisted that there could 
be no money under it since there 
are metal shields to guard against 
that. 

When he was finally persuaded 
to pull the drawer out he was as- 
tonished to find that there was no 
shield and there was a ten dollar 
bill! 

Since this was not the drawer 
of the original shortage, the main- 
tenance man was asked to remove 


. Again he found no shield, 
but this time a five dollar bill! 


At that point the entire Sth Floor 
Committee, consisting of Bill At- 
kinson, Felice deFelice and the 
writer, called on Assistant Floor 
Superintendent Blaser to ask him 
to call the Register Office and de- 
termine under what circumstances 
the registers are checked. He was 
told that registers are checked only 
if the shortage exceeds $15! 

In other words, every worker 
who rings a register is held re- 
sponsible — and may be caution- 
ed, warned and fired — for errors 
of $5 and over, but management 
assumes no responsibility until the 
amount of the shortage is more 
than $15! 

Under these circumstances there 
can be no way of knowing how 
many people have had cautions or 
warnings entered against them and 
never removed ,even though the 
money has turned up later. 


In this case, Macy’s acknowledg- 
ed its error against Helen Burwell 
and destroyed the caution and 
cleared her name completely. But 
this is only one case — and one 
that was brought to the Steward 
and Floor Committee promptly. 
Under similar circumstances, every 
worker owes it to himself to de- 
mand a full and speedy investiga- 
tion. Your job and reputation is 
at stake! 
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FIVE PINTS 


I wish to express my sincere 
thanks to the Health Plan for the 
five pints of blood I received dur- 
ing my recent operation, It is a 
wonderful feeling to know that our 
Health Plan covers all these things. 

Thanking you again, 

Sarah E. Lyons, J2 


MANY THANK YOU'S 


This is just a note containing 
many thank you’s for the prompt 
and nice way that the consultant 
of the Health Plan and Welfare 
Board took care of me during my 
recent illness in the hospital. 

It is when things like this hap- 
pen suddenly that we really do ap- 
preciate the help we receive to 
survive and recover completely. 

Gratefully yours, 
Johanna Wilson, RMEW 


DON’T KNOW HOW 


Many thanks for your lovely 
card which I received. Also for the 
book which came after. 

I don’t know how to thank 
everyone for their kindness to me. 
I am back to work and feeling 
good. 

Wishing everyone in Local 1-5 
the best of luck. 

Sincerely, 
Nellie Gallagher, MC807 


DEEP APPRECIATION 

I wish to express my deep ap- 
preciation for the wonderful and 
prompt assistance our Health Plan 
was to me during my recent hos- 
pitalization. 

I particularly want to thank Drs. 
Essenson and Somkin for the care 
given me during and after my 
operation. 

Thank you again. 

Irene Meyers, 276 Dept. 


NEVER KNEW 

Many, many thanks for the help 
I received from the Health Plan. 
I have never had any assistance 
before and never knew how won- 
derful it was. It has helped me to 
recover much quicker. 

Saying “Thank you” doesn’t 
seem enough. God bless you. I'll 
always be grateful. 

Sincerely, 
Anna Cannataro, Tables 


HAT’S OFF 
My hat’s off to the Greater New 
York Fund and Local 1-S for the 
wonderful and speedy job you did 
for my sister. 
We shall be ever grateful to you. 
On behalf of my sister and my- 
self — many thanks to you all. 
Sincerely, 
Alice Morgan, FSS 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including military leave) 
for more than 30 days or if you 
leave the store and wish to con- 
tinue your Health Plan cove: 
on a direct payment basis YO 
MUST see the Local 1-S Health 
Plan Consultant at the Union of- 
fice within 30 days from the end 
of the month in which you leave 
the store. 

If you, or a member of Pag 
family covered by the Health . 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 

Protect yourself — protect, your 
family— protect your benefits. Be 
sure to come to the Union office on 
time! 

* 4 








FEW WORDS 

Just a few words to express my 
greatest thanks for the check you 
sent to my doctor when I fractured 
my shoulder. 

It’s nice knowing that our Health 
Plan is so very generous in time 
of need. 

Many thanks again. 

M. Kerr, Parkchester 


SINCERE THANKS 


I wish to express my sincere 
thanks to you and Group Health 
Insurance for the help I received 
in my recent illness. 

It is at such a time that one 
really appreciates what the Union 
does for one. 


Kathryn Barry, Tables 
UNCEASING WORK 


I take this opportunity to thank 
your staff for its unceasing work 
in behalf of its membershi 
which I am afraid is underestimat- 
ed, except when brought directly 
into focus, as in my case, through 
illness. 

You have managed to take the 
mental anguish out of an illness 
through generous benefits. And 
even joy was added in the form of 
a thoughtful card and a humerous 
book. 

Thank you again. 

Since: yours, 
Stefani Frankiel, 38 Dept. 
WONDERFUL SERVICES 

Thanking you for all the won- 
derful services and information 
pe our problem. I’m sure 
you have a great to us 
i gay ag Ba 
in the organization. We're all 
proud to have you taking care of 
our interests. 

Thank you again. 

Frank Fusco 


For fifteen years the members and leaders of Local !-S have 
their readiness to wage determined battles (as shown last year, abo 
in support of their just demands. History, however, has taught littl 
nothing to Macy's and the men who speak for the company. Theys 
enter negotiations willing to talk about anything and ouryiiial 
~ — 8 the workers wird aoaee 2 workers have placed| 
‘ore them. This year, as in all the years before, Macy's is proving 
they will give aft vp what 8000 workers and their Union can oma 0 
of them. Those workers and their Union are again proving their 


and strength in the fight for a living wage, shorter hours and an al 
stronger contract. 


Meeting Calendar 


Food, Packing, Supply, Alteration & Repair April 12 
Receiving, Housekeeping, Pass. Elevators April 19 
2nd, 3rd, 4th Floors April 21 
ASD lst Tuesday of every month 

Controllers lst Wednesday of every month 

PAC lst Wednesday of every month 

Ad., Display, BofS, Comp. 1st Thursday of every month 
PAC 3rd Wednesday of every month 

DA 2nd Tuesday of every month 


PERSONALS 


FOR RENT—Beautiful furnished apartment to share with gif 
woman. Private room, TV, all conveniences. Home evening HY 3-44 


FOR SALE—Baby scale, chifferobe, crib, high chair. Good condi on 
Call BA 5-1257. 


FOR RENT—Lovely 4 room apartment to share with woman. Pr 
entrance to own room. Use of living room, kitchen and all facili 
110th Street and B’way. Call UN 5-5063 Sunday morning or Me 
and Thursday after 10 P.M. , 


FOR SALE—Remington noiseless “7” portable typewriter. $45. € 
TA 9-2547 after 6 P.M. : 


FOR SALE—Thayer blue and gray folding baby carriage with mat 
Reasonable. Phone LU 8-3031. 
FOR RENT—Woman wanted to share 3!/, room apartment with prt 


room, and kitchen privileges. Near Church Avenue Station, Brookiya 
Phone IN 9-5240 after 7:30 P.M. 


Personal ads for the Local 1-S NEWS must be received at the U 
office by the lst or 15th day of each month. Ads received on the 
will appear in the issue dated the 15th. Those received on the 15th 
appear in the issue dated the Ist of the following month. This is off 
as a service to members of Local 1-S and there is no charge for pers 


ads. 
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MEDICAL PLAN—For the name and address of the doctor | 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 44540 or Associated: Physicians Medical Group= 
BU 8-4210 (Night or Day). Complete schedule of fees available 
upon request. iat 
BLOOD BANK—If you need blood from the Blood Bank CALL” 
the Union Office—WA 4.4540. , 
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